For discussion on Paper FC 17/2015
13 August 2015

Family Council

Promulgation of Breastfeeding Friendly Workplace Policy

INTRODUCTION

The powerpoint presentation prepared by the Department of Health
is at Annex.

ADVICE SOUGHT

2. Members are invited to provide comments and views.

Family Council Secretariat
August 2015
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Table 3. Primary reason for weaning according to infants’ age at weaning
Infants’ age in months when no longer receiving any breastmilk

Total <1 1to <3 3to <6 6to<9  9to <12

(N=1103)*  (n=469) ~(A=3Z) (n=132) (n=97) (n=183)
Characteristic % % % % % %
Insufficient milk 34.5 36.7 31.1 371 35.1 30.1
[Returning to Work? | 12,6 48.5 237 13.3
Baby is always hungry™ 14.1 21.5 11.8 4.6 4.1 7.2
Maternal illnesst 11.7 17.3 7.8 53 6.2 121
Sucking / latching problemst 10.9 171 5.0 53 8.3 10.8
Fatigue / stresst 10.3 15.1 7.1 7.6 5.2 6.0
Inconvenient / too time 8.9 10.9 71 9.1 8.3 4.8
consuming
Nipple / breast paint 5.7 9.0 2.5 1.5 5.2 7.2
Infant illnesst 438 9.4 2.5 0.8 0.0 0.0
Right time to weant 3.5 0.2 0.0 6.1 19.6 13.3
Poor weight gain 1.9 3.0 1.6 0.0 1.0 1.2
T p<.001

# 16 participants did not have a stated reason for weaning

]' ERIAKIE: Tarrant et al. BMC Pregnancy and Childbirth 2010, 10:27
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Family Health Service
Department of Health
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Breastfeeding Policy
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Fee and Charges

Breastfeeding

Breastfeeding

EEd Get QR

Health Information
Audio-Visual Resources

Parenting Comer
The Department of Health promotes and supports breastfet

entitled "Breastfeeding Policy of the Department of Health" |
quide actions that cater for the needs of breastfeeding moth
employees or clients.

Professional Corner
Publications and Reports
Hotlines

Download Forms

Archive
Useful Links Breastfeeding Policy

T Download image version (PDF, 0

. Participate in the efforts to promote, protect and support breastfeeding as the cultural norm. i
. Encourage breastfeeding as the preferred method of infant feeding. |
. Create a positive and supportive environment at the health care settings (e.g. by displaying |
f breastfeeding posters in public areas; providing a private space for breastfeeding clients as !eqwred,.
¥ etc). }
1 4. Be conversant and comply with the International Code of Marketing of Breastmilk Substitutes. :.

| Breastfeeding-friendly workplace policy: 1

L 1. The Department of Health supports employees to continue breastfeeding after returning to ,i
¢ work. ';
1) 2. Employees who plan or need to express breastmilk during working hours should approach their |,
i SUPErvisors to work out an appropriate arrangement. :'
Supervisors should support by providing an enabling environment for lactating employees. |
! Specific measures include the following: b

i o Allowing lactation breaks (about two 30-minute breaks during an eight hour shift) for-

expression of breastmilk up to a year after childbirth. i
Providing a private space with a comfortable chair and an electric outlet (for operating the Ii
} breast pump) for lactating employees to express breastmilk. i

o Providing refrigerating facilities for safe storage of expressed breastmilk. :
All other staff members are requested to support their colleagues to breastfeed by adopting a ;
positive and accepting attitude. i

' Content revised May 2015) .;
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